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Teaching and Research Fields: 

 Labour Economics, Economics of Immigration, Applied Microeconomics 

Teaching Experience: 

 Winter, 2013 Development Economics, TA for Prof. Alessandro Tarozzi, 

Barcelona Graduate School of Economics (BGSE) 

 Winter 2012, 2013 

 

Fall 2011, 2012, 2013 

Fall 2013 

Fall 2012 

 

Winter 2011 

Fall 2010 

Game Theory, Universitat Pompeu Fabra (UPF), TA for Prof. 

Fabrizio Germano 

Econometrics, BGSE, TA for Prof. Libertad Gonzalez 

Introductory Statistics, UPF, TA for Prof. Libertad Gonzalez 

Introduction to Microeconomics, UPF, TA for Dr. Gianandrea 

Staffiero 

Industrial Organization, UPF, TA for Prof. Jose Apesteguia  

Microeconomics I, UPF, TA for Prof. Xavier Calsamiglia 

Scholarships and Fellowships: 

 2014-2015 The London School of Economics, research fellow working for 

Prof. Imran Rasul (within Policy Design and Evaluation Research 

in Developing Countries program framework) 

   

 2010-2014 Universitat Pompeu Fabra, graduate scholarship 

Seminars, workshops and conferences: 

 2018 Workshop on Migration (Barcelona Summer Forum, BGSE), 

Workshop on Topics in Labor Economics (UCL) 

 2016 Brown Bag seminar (UCL) 

 2015 

 

 

 

 

2014 

 

 

 

 

 

2013 

 

 

 

 

2012 

Workshop on Topics in Labor Economics (UCL, Warwick and 

NSE, Piedmont), Summer school on Labor Market Research 

(ZEW, Mannheim), PODER Conference and CEPR Annual 

Symposium on Development Economics (Barcelona), Spanish 

Economic Association Symposium (Girona) 

Trans-Atlantic Doctoral Conference (LBS), CEPR/PODER 

conference (Stockholm), European Association of Labour 

Economists (Ljubljana),  Spanish Economic Association 

Symposium (Mallorca), PODER summer school (Cape Town), 

Labor, Public and Development Lunch (UPF), Labor, Public and 

Development Breakfast (UPF), Student Seminar (LSE) 

European Society for Population Economics annual conference 

(Aarhus),  Annual congress of the European Economic 

Association (Gothenburg),  Spanish Economic Association 

Symposium (Santander), Labor, Public and Development Lunch 

(UPF), Student seminar series (UAB) 

Student seminar series (UPF) 

 



Research Papers:  

“Why Do Immigrants Work for Less? The Role of Regional Price Differences” (with Christian 

Dustmann and Hyejin Ku) Job Market Paper 

This paper proposes geographic real price differences as one possible explanation for 

immigrants accepting lower wages for the same work than natives. If one unit of earnings buys 

more when spent in the home country than in the host country, and if immigrants spend some of 

their earnings at home, their effective real wage derived from a given pay will be higher than 

that of natives. Hence, the larger is the price gap between the host and source countries, the 

lower is the reservation wage of immigrants. We formalize this idea in a simple theoretical 

framework, and study its empirical implications based on longitudinal administrative data that 

allows us to observe immigrants’ first labor market spell as well as their subsequent career 

trajectories. Our empirical analysis establishes strong evidence that immigrants settle for lower 

paying jobs upon arrival when the real exchange rate is high but adjust rapidly to wages of 

those who arrive at low exchange rates, mainly through occupational upgrading and within and 

between firm mobility. 

“Keep It or Lose It? Labor Market Returns to Origin-Specific Immigrant Skills” 

Does trade with immigrants’ country of origin generate returns to country-specific knowledge 

and skills that they bring to the destination? I examine this question in the context of US trade 

with Mexico. Using NAFTA as a shock, I estimate the effect of trade intensification between 

the two countries on wages, occupational upgrading and inter-industry sorting of Mexican 

descendants in the US. Mexican workers, specifically those employed in managerial 

occupations, strongly benefit from trade with Mexico. Their wages grow faster and they 

upgrade occupations in industries that trade more with Mexico. These effects are not driven by 

the appreciation of Spanish skills and are specific to workers with Mexican ancestry, as 

opposed to workers from other Latin American countries. Similar effects of trade with 

individual country of origin are found in the context of Chinese workers in the US. 

Research Papers in Progress 

“Underbidding of Immigrants and the Minimum Wage” (with Christian Dustmann, Attila 

Lindner and Uta Schönberg) 

“Effects of Economic Shocks on Family Labor Supply, Fertility, and Child Outcomes” (with 

Libertad Gonzalez) 

We study the impact of gender-biased income shocks on the family labor supply, fertility 

decisions and investment in children. Exploiting the collapse of the construction sector during 

the Great Recession in Spain, we show that male-specific unemployment shocks positively 

affect female labor market participation and supply, while reducing their fertility. We further 

extended this project to include two additional shocks and study their impact on household 

behavior. First, we examine a positive demand shock to the Spanish tourism industry driven by 

disturbances affecting the attractiveness of competing tourist destinations. Second, we analyze 

the impact of the negative trade-induced labor demand shocks affecting manufacturing sector, 

driven by the raise of China. 



“Networks and Young Immigrants' Integration” 

Immigrant networks can be both a cause and effect of poor integration. Imperfect information 

between employers and immigrant workers can lead to network formation, labor market 

fragmentation, and slower integration among immigrants. In effect, networks can facilitate a 

flow of information between workers and employers, but the type of employment obtained 

through an immigrant network is determined by its quality. Using Mariel boatlift as a shock to 

the quality and size of Cuban network in the US, I find that a large inflow of low-skilled 

Cubans to the US cities negatively affected young, established Cubans’ investment in human 

capital, without negative effects on their employment.   

Refereeing 

European Economic Review, Economic Journal, Labour Economics, International Review of 

Economics, Revista Economía Aplicada 

 

 

 

 

 

 


